press . The relatio ships of vo atio al i terest o grue e, differe tiatio , a d elevatio to areer prepared ess a o g u iversity stude ts. i.e., career planning, occupational self-efficacy beliefs, career decidedness, and career engagement among a sample of emerging adults during their university studies in Germany. Data from students representing a wide range of majors were collected via an online questionnaire. Controlling for sociodemographic variables, multiple regression analyses revealed that differentiation was positively associated with career decidedness and career engagement and elevation was positively related to occupational self-efficacy beliefs and career engagement. We discuss the findings regarding the importance of differences in vocational interest characteristics for the career preparedness of university students.
Introduction
The assessment of vocational interests is a core aspect of career counseling because interests are assumed to be important factors in the processes of career decision-making and career development has focused on adolescents transitioning from school to work, and therefore, on variables of high importance to that target group e.g., career maturity or career choice . Other research has examined relationships between secondary constructs and a variety of work-related behaviors e.g., annual income and job satisfaction among samples of workers e.g., Donohue, ; (uang & and practitioners . Before explaining the assumed relations from the secondary constructs to career preparedness we introduce the concept of career preparedness for a better understanding of the hypotheses. beliefs. According to SCCT, the mastery of such challenges is a major source of self-efficacy beliefs.
Conceptualization of Career Preparedness
)n sum, we hypothesize the following: 
Method
Participants and Procedure. We recruited students from different universities in Germany:
The students were contacted through email (N = 8,197) to addresses provided in a previous study on career development. There was a 10%
(n = 829) response rate. Of these participants, a random sample completed the interest inventory and the career preparation scales. Only participants with complete responses for the used measures were considered with a final n = 239; 64% female, mean age 24.06 years (SD = 3.57) and mean study semesters 4.82 (SD = 2.05); 72% of the participants were undergraduates and 28%
were studying for master's degrees. The students were enrolled in 35 different majors, with the largest groups studying education (16%), business administration (15%), cultural studies (14%), business psychology (10%) and environmental science (8%). As incentives, 1,150 Euros were offered to participants in various lottery drawings.
Measures
Vocational interests. To assess the interests of the participating students, we applied the Note. N = ; entries in parentheses in diagonal are the Cronbach's alpha reliability coefficients.
)n general, we did not find consistent correlations between secondary constructs and components of career preparedness see Table . (owever, in particular, interest elevation showed the highest correlation to some components of career preparedness occupational self-efficacy beliefs, r = . ; and career engagement, r = . .
Significant but small correlations were found between interest differentiation and specific components of career preparedness career decidedness, r = . ; career engagement, r = . .
To test (ypotheses to , we conducted a series of multiple regression analyses, one analysis for each of the four criterion variables i.e., career planning, career decidedness, occupational selfefficacy beliefs, and career engagement . To conduct the multiple regression analyses Table , we first entered the control variables age, semester into the equations. The results showed that occupational self-efficacy beliefs were significantly predicted by gender. Men had higher self-efficacy beliefs than women. The other criterions were not significantly predicted by the control variables. )n a next step, we added the predictors i.e., interest congruence, interest differentiation, and interest elevation; see second step in Table  simultaneously Combined, the assessed secondary interest variables explained % of the variance in occupational self-efficacy beliefs ΔR² = . , p < . , % of the variance in career decidedness ΔR² = . , ns , % of the variance in career engagement ΔR² = . , p < . , and % of the variance in career planning ΔR² = . , ns beyond the controlled sociodemographic variables. Note. N = 239. B = unstandardized coefficient, SE B = standard error of unstandardized coefficient,  = standardized coefficient * p < .05. ** p < .01. *** p < .001.
Discussion
Our study investigated the relationship of (olland's secondary interest constructs i.e., interest/study-major congruence, interest differentiation, and interest elevation with attitudes and behaviors of career preparedness among university students in emerging adulthood.
We assumed that components of career preparedness i.e., career planning, occupational self-efficacy beliefs, career decidedness, and 
